Te Ako Manaaki: An Integrated
Framework for Whanau Wellbeing
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Person and

Whanau-Centred

What is best for the
person at the
centre?
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Systems Level
(Structural Coherence)

The Two Lanes of Action

Aligns governance, shared
data infrastructure, and
cross-sector mandates to

reduce system
fragmentation.
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Emotional and
Mental Wellbeing
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LAYER 2: Functioning

/ Sustainability

Interconnected Pathways

Systems-level actions support
relational work, while

relational insights inform
system improvements.

AYER SR

(Long-Term Independence)
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(Enabling Progress)
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Family and Social
Connections
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Relational Level
(Engagement and Support)

Mentors and support
roles build trust and
ensure whanau access
the right help at the
right time.
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Education or

Productive Activities

LAYER 1: Foundational (Stabilisation)

Personal and
Family Safety
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Stability

(Housing/Financial)

Health and
Wellness

Non-Negotiable Rule: Foundational Stabilisation First

Whanau in survival states cannot effectively engage in higher-level change.

. The 9 Domains Priority Hierarchy .~

Solutions-
Focused

Results Oriented,
context responsive,
shared
accountability

Valuing of
Relationships

High trust, respect
filled relationships
are a vehicle for
change

Strengths-
Based

Building on what
works, avoiding
duplication or
competition
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Inclusive and
Collaborative
Unified, non-siloed
approach involving
all relevant voices
and sectors



